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A plug in solution to GDPR compliance. 
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And this is how it works . . . 

 

1. DATA COMPARISON 

We run a comparison of your CV data against our CV Exchange of 10 million 

candidate records. 

2. EXPLICIT CONSENT 

We provide a detailed reports to demonstrate: 

a. How many candidates you have that have already provided explicit 

consent to share their data through the exchange 

b. Of those candidates, when their CV was last updated and by which 

source. 

c. How many candidates are not compliant through inactivity and 

therefore need to be contacted. 

 

3. CANDIDATE ENGAGEMENT 

We manage the communication and re-engagement of the inactive candidates to 

obtain explicit consent to display their data in a CV search or to be contacted for the 

purpose of assisting them in seeking employment. 

4. CANDIDATE DIS-ENGAGEMENT 

We remove candidate records for any candidate who has not been active for a period 

of 5 years. 

5. CANDIDATE RE-ENGAGEMENT 

Candidates are automatically re-engaged when they apply for a vacancy through our 

system or submit a new or updated CV. 
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In essence, Article 5 forms the heart of the new 

GDPR legislation and requires that personal data 

shall be: 

 

 

Jobzooma meets this requirement because  . . . 

candidate data is only processed and added to the CV Exchange when a candidate 

provides explicit consent by either:  

a. applying for a vacancy on a job board that has been advertised by one of our 

client agencies (a recruitment agency who subscribes to the Jobzooma CV 

Exchange) and at that time has the option to agree to the terms of the job 

board which will state that the data submitted by the candidate will be made 

available to any third party for the principle purpose of assisting the candidate 

to seek new employment or 

b. applying for a vacancy directly to one of our client agencies and at that time 

has the option to agree to the terms of the agency which will state that the data 

submitted by the candidate will be made available to Jobzooma and 

associated agencies for the principle purpose of assisting the candidate to seek 

new employment. 

c. has their CV/personal data uploaded to Jobzooma by a client agency whereby 

it is the responsibility of the client agency to obtain the explicit consent of the 

candidate prior to uploading the candidate data.  

d. uploads their CV/personal data directly to Jobzooma and at that time has the 

option to agree to the terms of Jobzooma which states that the data submitted 

by the candidate will be made available Jobzooma associated agencies for the 

principle purpose of assisting the candidate to seek new employment. 

To ensure compliance to each of the above we additionally notify by email every candidate at 

every point that their data has been added or updated to the CV Exchange. This 

communication includes full access details along with the ability to edit or remove the data 

completely from our systems. (this is also possible post agreement of our terms and conditions 

via the candidate dashboard).  

1.  Processed lawfully, fairly and in a transparent manner 
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Jobzooma meets this requirement because  . . . 

data is only collected for the candidates explicit purpose of assisting them to seek and 

secure new employment.  

 

 

Jobzooma meets this requirement because  . . . 

the only data that is processed is the CV data provided by the candidate for the 

explicit purpose of assisting the candidate to seek  and secure new employment. 

 

 

Jobzooma meets this requirement because  . . . 

a. it provides a discernible means of demonstrating that candidate data is 

automatically updated in real time via the Exchange with the candidates 

explicit consent as a result of the candidate providing a more up to date 

record without deviation from the principle purpose. 

b. Candidates are automatically prompted at regular intervals (determined by 

individual user levels of activity) to access their Jobzooma and update their 

data and job seeking status.  

  

2.  Collected for specified, explicit and legitimate purposes 

3.  Adequate, relevant and limited to what is necessary  

4.  Accurate and, where necessary, kept up to date  

The Jobzooma CV Exchange hosts over 10 million CV’s and is used by over 

1,600 recruitment professionals.  

It’s principle purpose is to continuously drive authorised CV updates into the 

CV databases of subscribing clients in real time. 
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Jobzooma meets this requirement because  . . . 

it provides the candidate with complete control of their data via their personal 

dashboard enabling them to determine the period that their data is accessible for the 

principle purpose.  

Candidates can control the length of time that their data is retained via their personal 

dashboard and will have the following status options; 

a. Active – (seeking employment). 

b. Passive- (In Employment but open to offers) 

c. Currently Not Looking (Please keep record on file) 

d. Unsubscribe – (Please delete my details) 

Candidates who do not engage directly with Jobzooma following the admission of 

their data to the Jobzooma CV Exchange are removed after a reasonable period of 

inactivity.  

 

 

 

Jobzooma meets this requirement because  . . . 

All client/server communications are encrypted using industry standard SSL. System 

backups occur nightly and are stored offsite for recovery purposes. Access to remote 

systems is limited to users with valid VPN credentials. Physical security is handled by 

equinix which meets all appropriate industry standards.  

 

To find out how Jobzooma can help your business with GDPR compliance call now on 

0203 051 0510 or go to  www.jobzooma.co.uk

5.  Kept in a form which permits identification of data subjects for 

no longer than is necessary  

6.  Processed in a manner that ensures appropriate security of the 

personal data 

http://www.jobzooma.co.uk/

